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ACT No. IIT or 1876.

Passep BY THE Governor GENERAL OF INDIA IN COUNCIL.

(Received the assent of the Governor Qeneral on the 25tk January
1876).

An Act to regulate the transport of Native labour-
ers to British Burma, and their employment
therein.

WHEREAS it is expedient to regulate the {rans-

port of Native labourers to British Burma, and

‘their employment therein under contracts of service;

Tt is hereby enacted as follows :-—

PART T.
PRELIMINARY.

1. This Act may be called  The British Burma
Labour Law, 1876 :”

Tt extends to the whole of British India ;-
And it shall come into force at once.

2. Madras Act No. 'V of 1866 (to regulate the
manner of engaging and contracting with Natie inha-
bitants within any of the Districts subject to the Gov-
ernment of Fort Saint George, for labour to be per-
formed in any part of India beyond the territorial
limits of the Presidency of Madras) is repealed as to
engagements hereafter made in the Presidency of
Madras for labour to be performed in British Burma
and as to the emigration of Nafives of Tndia from
such Presidency to British Burma.

3. In this Act, unless there be something repug-
nant in the subject or context,—

« Chief Commissioner ” means the Chief Com-
- missioner of British Burma :

' ‘““ Emigrants”
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“ Emigrants ¥ and ¢ emigration”’ respectively
mean emigrants and emigration under this Act :

¢« Magistrate ”” means a Magistrate of a district,
or of a division of a district, ‘or any Magistrate de-
puted by the Magistrate of the district for the con-
trol of emigration or labourers, or any Magistrate
of Police for a Presidency Town :

¢ Immigrant” means any emigrant who has gone
to British Burma in accordance with a contract made
under the provisions of this Act.

PART TI.
Or EMIGRATION.
Emigration Agents, Medical Inspectors and Depdis.

4. At every port of embarkation the Chief Com-
missioner shall, with the consent of the ILocal Gov-
ernment, appoint an Emigration Agent, to whom
such remuneration shall be assigned as the Govern-
ment of India may from time to time direct. Such
Agent may be suspended or removed at the pleasure
of the Chief Commissioner. ’

At every such port the Local Government shall
appoint a competent person to be Medical Inspector
of Emigrants, and such remuneration shall be as-
signed to him as the Governor General in Council
may from time to time direct. Such Medical Inspec-
tor may be suspended or removed at the pleasure of

the Local Government.

5. Every such Emigration Agent and Medical
Inspector shall be a public servant within the mean-
ing of the Indian Penal Code.

6. In addition to the special duties hereinafter

assigned to him, every such Emigration Agent shall—

(a) protect and aid with his advice all emigrants ;

() cause, so far as he can, all provisions of this
Act to be complied with ;

' (¢) inspect

3
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(¢) inspect on arrival all vessels bringing return
emigrants to the port at which he is Agent;

(d) receive and enquire into the complaints (if
any) of the freatment of such emigrants during the

voyage and (if necessary) report thereon to the Local
Government ;

(e) aid and advise such returned emigrants when
requested by them to do so.

7. Every Emigration Agent, and all persons in
charge of, or employed in, any dep6t or in any vessel
licensed to carry emigrants as hereinafter provided,
shall give the Medical Inspector every facility for
making such inspections, examinations and surveys
as may be pecessary or proper under this Act, and
shall afford him all such information as may be rea-
sonably required by him. '

8. At each port of embarkation the Emigration
Agent shall establish a suitable depdt for emigrants.

Recruiters.

9. Each Emigration Agent shall license as many
fit persons (whether servants of Government, of indi-
viduals or of companies) as he thinks necessary to be
recruiters of labourers for British Burma.

Every recruiter shall be licensed to obtain labour-
ers from one or more districts to be named in the
license. . ~

10. The license granted to a recruiter, under sec-

tion nine, may be in the form set forth in schedule A

hereto annexed.

No license shall be in force for a longer period

than one year, and in case of misconduct on the part
of the recruiter, the Emigration Agent may cancel his
license before the expiration of the period for which
it was granted. ‘

11. A recruiter shall not be deemed to have ob-
tained authority in any place other than a Presidency
Town to engage or attempt to engage a Native of
India to become an emigrant until his license has
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been countersigned by the Magistrate of the dis-
trict or of the division of the district, or to have
obtained such authority in any Presidency Town
until his license-has been countersigned by the Com-
missioner or Deputy Commissioner of Police.

12. No such officer shall countersign a recruiter’s
license unless and until he has satisfied himself, by
such enquiry as he thinks fit, that the licensee is not
by character or from any other cause unfitted to be a

recruiter under this Aect.

If any officer who has countersigned a license
afterwards finds reason to think that the licensee is by
character or other cause unfitted to be a recruiter
under this Act, he may require the licensee to pro-
duce the license and may cancel his signature ; or he
may, if he thinks fit, impound the license and send it
to the Emigration Agent for cancellation.

Every such officer refusing to countersign a re-
cruiter’s license, or cancelling his signature, shall,
without delay, report his refusal or cancellation and
the grounds of it to the Emigration Agent to whose
authority the recruiter is amenable.

Contracts and Registration and Journey to Depits.

13. Any person desiring to emigrate under this
Act may enter into a contract with a recruiter to pro-

. ceed to British Burma and there serve for a fixed

period of not more than three years from the date of
his arrival at the port of debarkation.

Every such contract shall be in writing, and shall
specify—

(#) The recruit’s term of service:

(b The number of days and hours which he is to
work per week :

(¢) His monthly wages in money :

(d) The persons (if any) intending to accompany
him as his dependents : :

(¢) Where the contract is made on bhehalf of
a particular employer, the name of such employer.

The

10 -
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The monthly rate of wages shall in no case be
less than seven rupecs for an able-bodied male la-
bourer.

No recruit shall be required to work more than six
days in one week, or more than-six consecutive hours,
or more than nine hours a day. The obligation to
provide on holidays for the “care of animals, and the
necessities of daily life, shall not be considered as
work. ‘ V V

No deduction shall be made from the wages of a
recruit on account of the rest for one day in each
week.

No emigrant shall be bound by the provisions of
this Act unless he has entered into a contract in ac-
cordance with this section. ;

14. Every recruit who has entered into such a
contract as aforesaid shall be brought by the re-
cruiter before the Civil Surgeon of the district or such
other medical officer as the Local Government ap-
points in that behalf or, in default of such appoint-
ment, Fefore such medical officer as the Magistrate
, directs. 4

The medical officer shall thereupon examine the
recruit, and shall either reject him or shall certify
that he is in a fit state of health and able in point of
physical eondition to proceed to British Burma and
to work there. '

If it is intended that any persons shall accom-
pany the recruit as his dependents, the recruiter shall
also bring them before the medical officer for the

urpose of obtaining certificates that they are in a
fit state of health and able in point of physical con-
dition to perform the journey to British Burma; and
the medical officer shall examine the dependents and
shall give or refuse certificates according to his opinio
as to their fitness and ability. .

dule B hereto annexed, and the recruiter shall p&y to
the medical officer such fee for each person examined
as
11
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as the Local Goyernment may from time to time

.prescribe.

15. Every certified recruit and every accompany-
ing dependen! shall appear with the recruiter before
a Magistrate in the district or Presidency Town within
which the contract with the recruit was entered
into. )

16. The Magistrate shall thereupon inspect the
instrument of contract and the medical certificate of
the recruit, and shall, apart from the recruiter, ex-
amine the recruit with reference to his contract ;

and if it appears that the recruit understands the
nature of the contract he has entered into as regards

the particulars specified in section thirteen, and that

he is willing to fulfil the same, the Magistrate shall
register— _

{(¢) the name, the father’s name, and the age of
such recruit :

(v) the name of the village or place in which he
resides :

(¢) the port of embarkation to which it is intended
that he shall proceed:

(d) the several particulars specified in the instru-
ment of contract made under section thirteen.

The recruit shall thereupon be deemed an emi-
grant under this Act.

If the Magistrate thinks that the recruit does not

understand the nature of his contract, or has been
induced to enter into it by fraud or misrepresenta-

tion, he shall refuse to register him, and record his
reasons for such refusal.

17. On the appearance of any person claiming to
be dependent on an emigrant, the Magistrate, after
inspecting the medical certificate, shall, apart from
the recruiter, examine such person if able to give
intelligent answers to questions as to his dependence
upon the emigrant whom he is about to accompany,
and as to his willingness to accompany such emi-
grant.

If
12
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If the Magistrate is satisfied as to the said depend.
ence and willingness, he shall register the dependent
as a dependent on such emigrant.

But if the Magistrate sees reason to doubt such
dependence or willingness, he may refuse to register
the alleged dependent, and, if so, shall record his rea-
sons for such refusal.

, 18. The Magistrate shall furnish to every emi-
grant an authenticated copy on substantial paper of
the matters registered under sections sixteen and
seventeen.

Such copy is hereinafter called ‘“the emigrant’s
instrument ” or the “immigrant’s instrument.”

Another authenticated copy of the matters so
registered, together with the original certificate of the
medical officer, shall be forthwith forwarded by the
Magistrate to the Emigration Agent at the port of
embarkation to which the emigrant is about to proceed.

For each registration of a recruit under this Act,
the recruiter shall pay to the officer making it a fee
of eight annas.

19. When the registration under this Act is coni-
‘pleted, the emigrant and his dependents may be
moved to the depét at their port of embarkation.

20. The recruiter himself, or a competent person
appointed by him with the approval of the Magistrate
by whom such emigrants have been registered, shall
accompany and take care of all emigrants and their
dependents while journeying to the depbt.

The Magistrate shall give to every person so ap-

pointed a certificate under his signature, stating that
he has been appointed to accompany and take care of
certain emigrants during their journey to the depbt.
Every recruiter by whom any emigrant or depend-
ent is forwarded to a depdt shall, throughout the
journey, provide him with proper and sufficient food
and lodging. .
21. Whoever, being a duly licensed recruiter,
removes for the purpose of emigration any recruit
before
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before the completion of such registration as afore-
said ;

and whoever by nieans of intoxication, violence,
fraud; false pretences or unsreprcsentatlon mduces
any Native of India to enter into a contract for labour
to be performed in British Burma, or to proceed to or
towards any seaport for the purpose of proceeding to
British Burma without having entered mto any con-
tract;

and whoever wilfully neglects to supply any emi-
grant or dependent under his care with proper and
sufficient food and lodging, or otherwise ill-treats such
emigrant or dependent on his journey to the dep6t;

and whoever forwards, sends or conveys any such
emigrant or dependent with intent to contravene the
provisions of this Act;

shall be punished with Jmprlsonment which may
extend to six months, or with fine which may “extend
to five hundred rupees, or with both.

Procedure on arrival of Emigrants af Depét.
22. The Emigration Agent shall, within twenty-
four hours after the arrival at the depot of any emi-

grant, give to the Medical Inspector notice in writing
of such aruval

23. The copy of the matters so registered and the
medical certificate of every emigrant forwarded to the
Emigration Agent as provided by section eighteen,
shall be shown to the Medical Inspector at the port
of embarkation, and all emigrants and their depend-
ents shall be examined by the Medical Inspector
immediately after he receives notice of their arrival
at the depot.

24. The Medical Inspector of Emigrants shall
also, at least once in every week, inspect the emi-
grants in the depodt, and examine into the state of the
depdt and the manner in which the emigrants arc
therein lodged, fed, clothed and otherwise provided
for and attendcd to.

2
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¢5. 1t <kall be the special duty of the Medical
Inspector to take care that no emigrant or dependent
is suffering from any disease calculated to be danger-
cus to his neighbours, and to isolate or to exclude
from the dep6t and from embarkation persons who
are so suffering. :

Any person so suffering may, if the Medical In-
spector thinks fit, be removed to a proper hospital for
treatment.

26. If the Medical Inspector has reason to think
that any emigrant is in such a state of health that his
journey to British Burma, or detention in fhe depdt,
would be dangerous to himself or others, or that he is
unfit for labour in British Burma, he shall so certify
to the Emigration Agent ; and in case any emigrant
is in such a state of health as aforesaid, the Emigra-
tion Agent shall pay to such emigrant such sum as is
necessary to enable him to return to the place at
which he was registered :

And any emigrant who, from his state of health,
is, in the opinion of the Medical Inspector, unfit to
undertake such journey, shall be entitled to be fed,
lodged and attended to at the port of embarkation at
the expense of the Emigration Agent, until he is re-
ported by the Medical Inspector fit to undertake such
journey.

27. If a dependent has accompanied such emigrant,
the Emigration Agent shall pay such sum as is neces-

sary to enable him to return to the place at which he

was registered, as well as to feed and lodge him
during the detention (if any) of the emigrant in the
depdt.

28. If the Medical Inspector sees reason to think
that any dependent is in such a state of health that
his journey to British Burma, or his detention in the
dep6t, would be dangerous to himself or others, he
shall so certify to the Emigration Agent ; and there-
upon the emigrant to whom such dependent is at-
tached shall be entitled, if he so wishes, to retwn as

if
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if he himself had been certified to be unfit to proceed
under section twenty-six. ‘

If the emigrant still desires to proceed, then the
dependent shall be kept and be returned to the place
at which he was registered as if he were an emigrant
falling under section twenty-six.

29. If the Medical Inspector sees no reason to
certify in the manner provided in section twenty-six
or section twenty-eight of any emigrant or dependent,
he shall countersign the copy of the emigrant’s in-
strument which is in the possession of the Emigration
Agent. -

30. If, upon the arrival of any emigrant or de-
pendent at the depodt, it appear that he has suffered
any ill-treatment, or that the recruiter has failed to
provide him with proper and sufficient food and lodg-
ing during the journey to the depét, the Local Gov-
ernment or such officer as it may from time to time
appoint in this behalf may order the Emigration
Agent to pay him a reasonable sum by way of
compensation.

31. When the copy of an emigrant’s instrument
has been countersigned by the Medical Inspector
under section twenty-nine, the Emigration Agent
shall ratify the contract into which the emigrant has
entered, by countersigning the emigrant’s instrument
and the anthenticated copy thereof forwarded to the
Emigration Agent under section eighteen.

32. A copy of every such instrument shall be en-
tered in aregister to be kept by the Emigration Agent
for the purpose, and a copy ol such entry authenti-
cated by himself shall be forwarded by him to the
Immigration Agent at the port of debarkation.

33. Any emigrant who, without reasonable cause,
refuses to produce his instrument when required by
the Emigration Agent, or in any respect to comply with
the terms of his contract, shall be punished with a
fine equal in amount to the cost incurred in engaging,
registering and conveying him to the depdt, and in .
default of payment of such fine with imprisonment

which
16-
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which may extend to two months, and such emigrant
may forthwith be discharged from the depot.

A certificate signed by the Emigration Agent that
reasonable cause for refusing to produce the emigrant’s
instrument has not been shown, shall be admissible
as primd focie evidence in ahy proceeding taken
under this section.

A certificate signed by the Emigration Agent,

“stating the cost incurred in engaging, registering and
conveying the emigrant to the depdt, shall be conclu-
sive evidence of the amount of such cost.

Every fine levied under the provisions of this sec-
tion shall be paid to the Emigration Agent.

34. If within thirty days after the arrival at a procedure it
depot of any emigrant, the Emigration Agent does not fxgtenfg‘?i-ig
offer to ratify such contract in manner aforesaid, e

fy contract.
or if the Emigration Agent, without the consent
of the Local Government, refuses to be bound by the
contract made with the emigrant,

the Local Government, or such officer as it may
from time to time appoint in this behalf, may order
the Emigration Agent to pay to such emigrant such
sum of money as is necessary to enable him, together
with the dependents (if any) upon him, to return to
the place where he was registered, and also to pay
him a reasonable sum by way of compensation, and
in such case the emigrant shall be released from his
contract.

35. When the contract, not being a contract to Cousequenc
serve a partienlar employer, has been ratified by the of ratifica-
Emigration Agent, the emigrant shall be deemed to "™
have contracted with the Secretary of State for India
in Council to proceed to British Burma, and there to
labour according to the terms of his contract in any
.place and mode which, consistently with such terms
and with the provisions of this Act, the Chief Com-
missioner or any officer appointed by him in that be-
half may from time to time direct.

When
. 17
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‘When the contract, being a contract to serve a
particular employer, has been ratified by the Emigra-
tion Agent, the emigrant shall be deemed to have
contracted with the Secretary of State for India in
Council to proceed to British Burma and there to
labour for such employer ; and such employer shall be
bound to repay to the Immigration Agent all ex-
penses incurred under this Act in respect of the
immigrant and his dependents up to the time when'
the immigrant is delivered to his employer.

Emigrant Vessels and Embarkation of Hmigrants.

36. When the contract of any emigrant has been
duly ratified as aforesaid, he may be forwarded to
British Burma, together with his registered depend-
ents (if any). :

3'7. It shall not be lawful to receive any emigrant
on board any vessel unless a license to carry emi-
grants in such vessel has been obtained from the
Local Government of the port of embarkation.

The granting or withholding of any such license
shall be in the discretion of the Local Government.
38. Every person obtaining a license under the

~last preceding section shall be bound to comply with

the provisions of this Act and the rules made here-

under, so far as such provisions and rules relate to

him. ' ' ‘
And any such person failing to comply with any

-of such provisions or rules shall be liable to a fine not
- exceeding ohe thousand rupees.

39. Before leaving the port of embarkation, the
Emigration Agent shall furnish the master of any

- vessel licensed to carry emigrants with a list specify-

ing as accurately as may be the names, ages and occu-
pations, and the names of the fathers of the emigrants
on board, and the names of their dependents (if
any) ;

and the master shall obtain from the Bmigration
Agent and the Medical Inspector of Emigrants certi-

ficates

18
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ficates under their respective hands, to the etfect that
they have in respect of the emigrants and dependents
proceeding in such vessel done all that is hereinbefore
required to be done on the part of such Emigration
Agent and Medical Inspector respectively, and that,
to the best of their knowledge, all the directions
herein contained for ensuring the health, comfort and
safety of the emigrants and dependents have been
duly complied with, as well as all rules for the time
being in force under section eighty-six.

- 40. If any emigrant without sufficient cause
refuses or neglects to embark when called upon by
the Emigration Agent so to do, it shall not be lawful
to compel such emigrant or his dependents (if any) to
embark, or to put him or them on boardship against
his will, or to detain him or them against his or their
will at the dep6t or elsewhere; but nothing in this
section shall diminish or affect the civil or criminal
liabilities which such emigrant incurs by reason or in
respect of his refusal or neglect aforesaid. _

Ezplanation.—The arbitrary rfefusal of any such
dependent to embark shall not be deemed ‘ sufficient
cause’ within the meaning of this section.

Every case in which an emigrant is charged under
this section before a Magistrate of Police in a Presi-
dency town shall be heard and determined in a sum-
mary manner ; and every such emigrant shall on con-
viction, whether by such Police Magistrate or any
other Magistrate, be punished in the manner provided
in section 492 of the Indian Penal Code for the
punishment of offences under that section.

41. The Emigration Agent shall, hefore the
embarkation of any emigrant, ascertain that he has
in his possession the instrument mentioned in section
eighteen. '

If it appear to the satisfaction of the Emigration
Agent that any emigrant has lost such copy, the
Agent may furnish him with another copy of such
instrument to be made from the copy forwarded by

the
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trate under section eig\hteen,-- and shall
o allow such emigrant to embark.

A9 The offices of Emigration Agent and of Medi-
offices of " cal Inspector of Emigrants may be held by the
2t and’ . same person; but in such case he shall perform only

Agent an . .
Medical In- ¢yyoh of the duties hereinbefore prescribed for the

e b > A .
i%?flt% ‘sa;% two offices as are necessary for carrying out in sub-
person. stance the provisions of this Part.

"PART 1IT.
DEBARKATION AND TRANSIT 70 DISTRICTS OF
' LaBour.
Officers and Depdts at Ports of Debarkation.
Tmmigration 483. The Chief Commissioner shall, at each port

Agantand  of debarkation, appoint an Tmmigration Agent and a
spector of | Medical Inspector of Immigrants, and shall, by
. Immigrants. notification in the Brifish Burma Gazette, define the
local limits within which every such Agent and In-

spector shall exercise the powers conferred upon him

by this Act. Such Agent and Inspector may be
suspended or removed at the pleasure of the Chief

Commissioner.
I}erébi at port 44. At every such. port the Immigration Agent .
Som U ghall establish a suitable depét for immigrants under

this Act, and provide them and their dependents (if
any) with proper and sufficient lodging, food, cloth-
ing and medical attendance in such dep6t until they
are despatched to the place of labour.

Such depdt shall be at all times open to the in-
spection of the Medical Inspector of Immigrants.

Procedure on arrival of Vessel carrying Immigrants,

Master to re- 45. Upon the arrival at any port of debarkation
Eg‘te‘;‘s‘e‘l‘j;l of any vessel carrying immigrants, the Master of such
rying immi-  vessel shall at once report his arrival to the Immigra-
grants. tion Agent, and no immigrant on-board shall be

allowed to land without the permission of such Agent
first obtained.

Any
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Any Master of a vessel who allows any immigrant
to land without such permission may be punished by a
fine which may extend to fifty rupees for each person
so landed.

46. Upon receipt of the report of arrival of any
vessellcarrying immigrants, the Immigration Agent
or such other officer as he deputes in this behalf, shall
forthwith go on board such vessel and satisfy himself
that the vessel has on board its proper list of immi-
grants, and shall compare the immigrants on board
with the list. :

The Medical Inspector shall also, as soon as may
be, examine the immigrants, in opder to ascertain
whether any of them are suffering from contagious or
infectious disease.

Any immigrant suffering under any such disease
may, if the Medical Inspector thinks fit, be removed
to a proper hospital for treatment.

47. The Immigration Agent may, if he thinks fit,
and shall on complaint made by any of the immi-
grants, inquire into the treatment of the immigrants
during the voyage, and submit a report thereon to
the Chief Commissioner.

Assignment of Immigrants.

48. The Chief Commissioner may from time to
time make rules consistent with this Act regulating—

(@) applications to the Tmmigration Agent by per-
sons desiring to employ immigrants,

(6) the terms on which the Agent shall assign
immigrants to such persons respectively,

(¢) thetermson which immigrants shall be allowed
to labour on their own account,

(d) the mode in and terms on which immigrants
contracting to serve a particular employer shall be
sent to their place of labour.

All such rules shall be published in the British
Burma Gazette.

In
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49. In assigning immigrants to particular em-
ployers, the Tmmigration Agent shall take care that
they are not separated from their dependents.

50. The assignment may be made in such form
as the Chief Commissioner shall by rule direct, and
the Immigration Agent shall send each employer a
copy authenticated by himself of the entry forwarded
to him by the Emigration Agent under section thirty-
two.

Such copy is hereinafter called “the employer’s

‘instrument.”

51. The Immigration Agent shall endorse on the
instrument of every immigrant assigned under section
fifty an entry showing—

(a) the name and residence of his employer, and

(b) the period for which {he immigrant is so
assigned.

e, e

PART IV.

Tar LABOUR DISTRICTS AND RELATIONS OF EMPLOYER
AND IMMIGRANT.

Inspectors of Immigrants.

52. The Chief Commissioner may appoint so many
Inspectors and Assistant Inspectors of Immigrants as
he thinks proper, and ‘may from time to time define,
by notification in the British Burma Gazette, the
local limits within which each such Inspector and
Assistant Inspector shall exercise and perform the
powers and duties conferred and imposed on him by
this Act. '

The Chief Commissioner may confer all or any of
the powers of a Magistrate on such Inspectors and
Assistant Inspectors ; and they shall be public ser-
vants within the meaning of the Indian Penal Code.

53. Bvery employer of immigrants under this
Act shall, on such days and in such mode as may
from time to time be prescribed by rule, under section

eighty-seven,
22
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eighty-seven, make out in writing, and deliver to the
Inspector of Immigrants, a return of the number of
immigrants so employed by him and their dependents
(if any), and a return of the sickness and mortality
among them during the preceding six months.

54. Any employer refusing, or wilfully omitting,
to send in any such return as mentioned in the last
preceding section, or knowingly sending in an incor-
rect return, shall, on conviction before a Magistrate,
be liable to a fine not exceeding five hundred rupees ;

and a certificate under the hand of the Inspector
to whom such return ought to have been sent, stating
that such return has not been received, or is incorrect
as aforesaid, shall be received as primd fucie evidence
of the truth of such statement.

55. Every Inspector of Immigrants shall, so often
as may be directed by the Chief Commissioner,
visit all lands and houses within the limits of his
authority on or in which any immigrant is employed,
and inspect every building or place in any way used
by or for any such immigrants, or in or on which
any such immigrants are employed and investigate
the condition of such immigrants; and for such pur-
pose the Inspector may require that any immigrant
shall be produced before him with all papers relating
‘to his contract under this Act, and may make such
enquiries as may to him seem proper.

56. Any Magistrate exercising jurisdiction in the
district, and any person authorized by him in writing
in this behalf may at any time—

(a) enterand inspect any building or place wholly
or partially used by or for immigrants,

(b) require that any immigrant or dependent be
brought before him, and

(¢) make any enquiries which he thinks proper
touching the condition or treatment of any immi-
grant or dependent.

87. Any employer, and any person acting under
his orders or on his behalf, who wilfully obstructs
‘ or
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or impedes any visit, entry, inspection or enquiry
ander section fifty-five or section fifty-six, shall be
liable for every such offence to a fine which may
extend to five hundred rupees.

Suspension or Cancellation of Assignment.

58. The Inspector of Immigrants, within, the
local limits of whose authority any immigrant is em-
ployed, may suspend, for such period as he thinks fit,
the assignment of such immigrant, or any particular
term of his contract under this Act, if he be in the
judgment of the Inspector temporarily incapacitated
for the performance thereof by reason of sickness,
or other sufficient cause :

Provided that every such immigrant shall, dur-
ing such incapacity, receive from his employer such
subsistence money not exceeding his wages as the
Inspector thinks sufficient.

59. If any immigrant is compelled to perform
any species of labour for which he is at the time
manifestly unfit, or which is at variance with the
terms of his assignment, the person so compelling
him shall, on conviction by a Magistrate, be liable
to a fine not exceeding one hundred rupees.

60. IL, in the opinion of the Inspector of Im-
migrants, any immigrant is permapently Incapa-
citated for the performance of his contract, according
to the terms of his assignment, the Inspector shall
certify to that effect in writing, and deliver such
certificate to the employer of such immigrant, or to
his manager or agent, and from the date of such
delivery the assignment of such immigrant shall be
wholly vacated.

The Inspector shall report every such case to the
Tocal Government, and the Local Government shall
either provide for the employment and support of
the immigrant and his dependents, or return them
to the place at which they were registered.

‘ Provisions
24
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Provisions for the Health and Comfort of Immigrants.

61. Every employer of immigrants shall be bound
to provide for them sufficient and proper house-accom-
modation, water-supply and sanitary arrangements,
and such food as the Chief Commissioner may from
time to time direct.

62. Any Inspector or Assistant Inspector who
is himself a Magistrate, may institute within the local
limits of his jurisdiction a local enquiry whether any
employer has provided for his immigrants sufficient
and proper house-accommodation, water-supply, sani-
tary arrangements or food.

At the instance of any Inspector or Assistant
Inspector, a similar enquiry may be made by any
Magistrate.

Every such enquiry shall be dealt with and con-
ducted as an enquiry by a Magistrate under the Code
of Criminal Procedure.

63. Any person disobeying rules passed under
section eighty-seven, clause (e), shall be liable to a
fine not exceeding five hundred rupees, and the con-
victing Magistrate may order compliance with such
rules by the person bound to obey the same within
a reasonable time to be fixed in the order.

If such person wilfully omits to comply with such
order, he shall be liable to a fine not exceeding fifty
rupees a day for every day that such omission con-
tinues.

If such person is an agent and fails to pay the
fine, such fine shall be charged on the employer’s
land, and shall be recoverable in the manner provided
by section ninety-one. :

64. Wherever such hospital accommodation or
medical charge, as required by rules made under
section eighty-seven, or medicines of such quality
and kind, and according to such scale as aforesaid,
have not been provided, the employer or other person
wilfully neglecting to provide the same shall be lable

to
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to a fine not exceeding one hundred rupees for every
week during which any such default continues.

Complaints against Tmmigrants.

65. Any immigrant who voluntarily and with-
out reasonable eause absents himself from his
employer’s service, = -

or without reasonable eause negleets or refuses to
Iabour as required by his employer or according to
the terms of his contract,

may, on conviction by a. Magistrate, be sentenced
to lose all claim to wages or allowances during such
absence, neglect or refusal, and also to forfeit to his
employer a sum not exceeding eight annas for each
day during which such absence, neglect or refusal
has continued ; and in case such absence, neglect or
refusal has exceeded seven days, or in ease such immi-
grant has been already convicted of the same offence
within a period of three months, he may be further
sentenced at the request of the employer to imprison-
ment for fourteen days. ‘

Lzplanation.—Ill-treatment of such immigrant
by his employer, or the neglect of the employer to
fulfil any condition of the contract, may be ¢ reason-
able cause’ within the meaning of this section.

66. If any immigrant deserts or attempts to de-
sert. from his employer’s service, such employer or
any other person acting in his behalf may, without
warrant, and without the assistanice of any police
officer (who, nevertheless, shall be bound to give such
assistance if called upon to do so), apprehend such
immigrant wherever he may be found :

Provided that if he be found in the service of
another employer, he shall not be arrested without a
warrant. '

The employer or other person apprehending an
immigrant under this section shall, within a reason-
able time after such apprehension, give him in charge

at

REG
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& nearest police station, and there enter the
arge upon which he has been apprehended.

67. Any immigrant so given in charge shall be
conveyed, without delay, to the nearest Magistrate
- having jurisdiction. ‘

If the place from which such immigrant is charged
with lhaving deserted be within the jurisdiction of
such Magistrate, he shall himself adjudicate upon
the charge; but if not, he shall forward the said im-
migrant, under custody, to the Magistrate within the
local limits of whose jurisdiction such place issituate,
who shall adjudicate upon such charge.

68. Every immigrant deserting from his employ-
er’s service shall be liable to imprisonment which
may extend to one month.

Every immigrant who after having been so con-
victed again deserts from his employer’s service, shall
be liable to imprisonment which may extend to two
months.

Every immigrant who after having been twice so
convicted again deserts from his employer’s service,
shall be liable to imprisonment which may extend to
three months.

69. Whenever any immigrant has actually suf-
fered imprisonment amounting in the whole to six
months for desertion or unlawful absence from his
employer’s service, the Inspector shall, if the em-
ployer so desive, cancel the assignment of such im-
migrant by endorsement on the immigrant’s instru-
ment, or, if that is not forthcoming, by any writing
under his hand.

70. All the provisions of this Act regarding the
desertion or unlawful absence of immigrants shall
apply to immigrants who desert from any Government
dep6t, or while in transit to the districtin which they
are assigned to labour ;

and such immigrants may be tried either in such
district or in the district in which they may be appre-
hended. ' V

71. Whoever
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71. Whoever knowingly and wilfully entices
away, harbours, or employs, or attempts to entice
from his employment or from any depét any immi-
grant before he has been lawfully released from his
contract, shall be liable to a fine not exceeding five
hundred rupees, and the convicting Magistrate may
award to the employer of such immigrant the whole
or any portion of such fine.

72. The employer, or any person authorized to
act for the employer, of any immigrant sentenced to
imprisonment for any offence under this Act, may
apply to the Magistrate, at any time before the expiry
of such sentence, that such immigrant be made over
to him for the purpose of completing his term of
labour ;

and the Magistrate may, if he see good cause,
male over such immigrant to his employer, and in

‘that case the Magistrate shall cancel the remainder

of the sentence passed on the immigrant, and shall
endorse on his instrument, or, if such- instrument is
not forthcoming, shall give him, a emmorandum of
such cancellation.

73. When any immigrant has been sentenced to
imprisonment for any offence under this Act, the
Magistrate shall (subject to the provisions of section
sixty-nine) make over such immigrant on the termi-
nation of his imprisonment to any person appointed
on the part of his employer to receive charge of him;

and no conviction under this Aect, or imprison-
ment under such conviction, shall, save as aforesaid,
operate as a release to any immigrant from the terms
of his contract :

The period of imprisonment shall in no case he
prolonged by reason of there being no person present
on the part of the employer to take charge of the
immigrant at the expiry of his sentence; but such
immigrant shall, in that case, be sent to the Place, or
prineipal place of Dbusiness, of such employer, and
the expense of so sending him shall be levied from

the
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the employer in the manner provided by section
ninety-one.

74. The duration of every unlawful absence from
labour, of which any immigrant may be convicted,
and every period of imprisonment for any offence
under this Act, shall, on the request of the employer,
be endorsed by the ‘convicting Magistrate on the
employer’s instrument, ' ’ ' '

and no such period of imprisonment or unlawful
absence so endorsed shall be reckoned as part of the
term for which the immigrant is bound to serve, but
such term shall extend to such further period as is
equivalent to the aggregate amount of the imprison-
ment and unlawful absence so endorsed.

Complaints against Employers.

75. If any immigrant states to his employer, or
to any person acting for such employer, that he de-
sires to make a complaint to the Inspector of Immi-
grants of personal ill-usage or breach of any provi-
sion of this Act on the part of such employer or
other person, the person to whom such statement has
been made shall, within forty-eight hours, send notice
thereof in writing to the Inspector, and in default of
so doing, such person shall be liable to a fine not
exceeding one hundred rupees. :

76. Whenever any TInspector of Immigrants
receives such notice in writing as aforesaid, or has
other reasonable grounds for believing that any immi-
grant within the local limits of his jurisdiction has
been injured by personal ill-usage or breach of any
provision of this Act as aforesaid, he shall, so soon as
conveniently may be, make full enquiry into the mat-
ter complained of.

77. If, upon such enquiry, the Inspector finds
that the complaint is untrue or frivolous or vexatious,
he shall enter in his book the particulars of such
complaint, and a short statement of the grounds of
his finding respecting it, and shall dismiss the com-
plaint ;

and
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‘¢ase shall endorse on the employer’s
the number of days during which the
nant has been absent from work in conse-
ce of such enquiry, )
and- such number of days shall be added to the

. period for which the complainant had contracted to

serve,
and every such endorsement shall be conclusive
evidence that such immigrant has absented himself

from his labour without sufficient cause during the

number of days so endorsed.

‘When the complaint is frivolous and vexatious,
the complainant shall be liable on conviction before a
Magistrate to a fine not exceeding five rupees.

78. If, upon enquiry as aforesaid, the Inspector
is of opinion that the complaint is well founded, he
shall, if a Magistrate, dispose of the case in due
course of law.

If the Inspector is not a Magistrate, he shall with-
out delay send the complainant and his witnesses to
the nearest Magistrate, and such Magistrate shall
thereupon dispose of the case in due course of law.

79. If, upon the complaint of any immigrant, it
is proved to the satisfaction of the Magistrate that
the wages of such immigrant are in arrear to an
amount exceeding the total of his wages for two
months, such Magistrate may award to the complain-
ant the amount which appears to be then due to him ;
and also, by way of compensation, such further sum,
not exceeding that amount, as appears to the Magis-
trate to be just; and in case of default, the entire
sum shall be recovered in manner provided by section
ninety-one, and shall be paid to the complainant.

80. If any employer, or any person placed in
authority over any immigrant by such employer, is
convicted of any offence causing injury to the person
or property of such immigrant and triable under the
Code of Criminal Procedure by: the Court of Session ;

or
30 .
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or if any such employer, or other person as afore-
said, is twice convicted of any such offence against
such immigrant triable under the said Code by a
Magistrate ;

or if it be proved before a Magistrate that the
wages of such immigrant are in arrear to an amount
exceeding the total of such wages for three months;

or if a Magistrate, on the report of the Inspector,
and after due enquiry in the presence of the parties,
is satisfied that any immigrant has been subjected to
ill-usage by such employer or any other person placed
in authomty over the immigrant by such employer,
or has been compelled by such employer or person to
perform any labour when known to such employer or
person to be unfit for it,

the Magistrate may, if he think fit, on the appli-
cation of the immigrant, in each of such cases cancel
the assignment of such immigrant, and award to him,
in addition to the wages (if any) due for service per-
formed, compensation not exceeding thirty rupees.

Every such cancelment shall be certified by the
Magistrate on the back of the immigrant’s instru-
ment, or if such instrument be not forthcoming, by
writing under the Magistrate’s hand delivered to the
Jimmigrant.

The compensation may be recovered in manner
provided by section ninety-one. A

Determination of Assignments and Contracts.

81. Every immigrant assigned under this Act, on
completing the term of his assignment or on the
avoidance of the same, may appear before the Inspec-
tor or Immigration Agent, who shall, on being satisfied
that the term has come to an end, make an entry to
that effect on the immigrant’s instrument. :

82. Any employer or agent forcibly or fraudu-
lently detaining an iimmmigrant after the completion or
avoidance of his assignment, or wilfully failing to
give notice of suclh completion in accordance with

rules
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rules prescribed under section eighty-seven, shall be
liable to finie not exceedmcr five hundred rupees.

83 Any 1mm1grant who is not assigned under
this Act may redeem e unexpired term of his con-
tract of service by paying to the Tmmigration Agent
such sum of money as will repay the expense incur-
red by Government under this Act and chargeable to
such immigrant after taking into account any repay-
ment already made by him; and the certificate of
the Immigration Agent shall e conclusive evidence
of the sum so chargeable

84. Any immigrant who is assigned under this
Act, and who is desirous to 1’edeem the unexpired
term of his contract, may demand to be taken or
allowed to go before the Inspector of Immigrants
within the local limits of whose authority he may be
employed.

The Inspector shall then inform him what is the
price at which his contract may be redeemed ; '

and on his depositing that price in the hands of
the Inspector, the Inspector shall give notice to the
employer that such immigrant requires him, within
one week, to show cause why such immigrant should
not redeem his contract for the sum so deposited ;

and if no sufficient cause be shown within that
time or such enlarged time as the Inspector deems
reasonable, he shall require the production of the
immigrant’s instrument and endorse thereon a certi-
ficate of redemption, and out of the sum in deposit
the employer of such immigrant shall be paid the
value of the unexpired term of assignment.

From and after the date of such endorsement the
immigrant’s contract shall be deemed to have deter-
mined.

The value of the unexpired term of assignment
shall be such as is provided for by the terms of the
assignment, or as may be fixed by any rules made

under
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under section eighty-seven, clause (¢), and in force
at the date of the assignment.

85. Every immigrant whose contract has been
completed or otherwise determined, shall be entitled
to receive forthwith from the Immigration Agent a
certificate of release in such form as may from time
- to time be prescribed by the Chief Commissioner.

PART V.
SuBsIDIARY RULES.

86. The Local Government of every port of em-
barkation under this Act may from time to time
make rules consistent with this Act to regulate the
following matters—

(@) the fees payable under section fourteen ;

(b) the form of notice of the arrival of emigrants
at depots ;

(¢) the management and regulation of depéts;

(d) the medical care of emigrants during their
residence at the depdts and during transport ;

(e) the clothing to be supplied to emigrants during
transport;

( ) the mode of applying for licenses under sec-
tion thirty-seven ; o

(9) the survey of emigrant vessels;

(k) the procedure on embarkation ;

(¢) the space to be provided for emigrants on
board ships sailing from ports of embarkation under
this Act; ‘

(7) the provisions, fuel and water to be laden
on board such vessels, and the daily allowance to
be issued to each emigrant ;

(k) the medical officers, medicines and medical
requirements to be on board such vessels ; ’

() the ventilation and cleanliness of vessels
during the journey, the control of officers, cooks and

. other
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other servants, and genecrally the accommodation of
emigrants.

87. The Chief Commissioner may from time to
time make rules consistent with this Act to regulate
the following matters :—

(«) the transport of immigrants from ports of
debarkation under this Act to the places of their re.
spective employments, their medical inspection during
such transport, their detainer at any place on the
way on account of sickness, and the accommodation,
support and medical treatment of immigrants so de-
tained ;

(0) the diet, clothing, medical attendance and
management of immigrants in transit ;

(¢) the hospital-accommodation, medicine and me-
dical attendance to be provided by employers for
their immigrants at the place of employment ;

(d) the periodical inspection of immigrants : the
books to be kept by Inspectors of immigrants ; and
the returns to be made by employers of immigrants ;

(¢) the house-accommodation, water-supply, sani-
tary arrangements and supply of suitable food to be
provided by employers for their immigrants ;

(f) the notice to be given and forms to be ob-

served on the termination of assignments of immi.
grants ;

(9) the terms on which contracts and assignments
of service may be redeemed ;. ‘

(%) the hospital-accommodation and medical care
of labourers, and the nature, quality and quantity of

medical drugs and other stores to be provided for
them ;

(t) and generally to provide for the security, well-
being, and protection of immigrants.

88. All rules made under sections eighty-six and
eighty-seven shall be published — :

in the case of rules made under section eighty-six,
in the local official Gazette ; t

in
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in the case of rules made under section eighty-
seven, in the British Burma Gazette;

and shall thereupon have the force of law.

Whoever wilfully contravenes any of the said
rules, for the breach whereof no penalty is herein-
before specially provided, may for every such offence
be punished with fine which may extend to one thou-
sand rupees, and in default of payment, with im-
prisonment for a term which may extend to six
months.

" PART VI.
MISCELLANEOUS.

89. If any employer’s instrument or any immi.
grant’s instrument be lost or destroyed, the Immi-
gration Agent shall, on application of the employer
or immigrant (as the case may be), and on payment
of such fee as the Chief Commissioner may fix in
this behalf, send the applicant a copy of the instru-
ment so lost or destroyed; and for the purposes of
this Act, every copy so delivered shall be deemed to
be the original.

90. All copies made under this Act shall be evid-
ence of the contracts to which they respectively
relate.

91. All balances due from any employer of immi-
grants under the terms of the assignments made to
Lim under this Act, may be levied by the Magistrate
either by distress and sale of any moveable property
belonging to such employer, or as il they were land-
revenue due on account of the land on which the
immigrants assigned to such employer are placed.

If the full amount is not recovered by the means
aforesaid, the Chief Commissioner may declare the
assignment of immigrants to such employer to be
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void so far as regards all or any of such immigrants,

~and the labour of the immigrants whose assignment
is so vacated shall be again at the disposal of the

Chief Commissioner according to section thirty-five.
92. All
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992. All contracts for service in British Burma
under the Chief Commissioner which have heretofore
been entered into shall be construed as if, after the.
words ‘“ Secretary of State for India,” the words “in
Council” were inserted, '

SCHEDULE A..
{See section 10). -
Recrurrer’s, Licesse.
Office of the Emigration Agent for British Bnrma at
4. B. is hereby licensed under- the British Burma Labour
Law, 1876, to act as a recruiter in the district of
for the purpose of inducing and engaging persons
to proceed to British Burma for the purpose of labouring for
hire on behalf of the Chief Commissioner [or E. F., or as the
case may be]. )
This license will be in force for one year only from this date.
Dated the day of ’
8d) C D,

EBuigration Agent.

——

- SCHEDULE B.
(See section 14).

CERTIPICATE OF MEDICAL OFFICER AS TO HEALTH OF INTEND-
ING EMIGRANT.

I hereby certify that I have this day examined 4. B., and
that he is, to the best of my belief and judgment, in a fit state
of health, and able, in point of physical condition, to proceed to
British Burma [and to work theve] .*

(8d) ¢ D,

[Here add designation
of examining officer.]

* These words to be omitted in case of women and children not engaging for
labour.
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