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... &o Act &rtbeg 'to qm.ea  the k:ep  &qGr~c pqqqg~ Act, I 888. 
BE .it enaited by Parl.ia,ment i.n.the Ninth Year of tihe ~ e ~ u b l i c  - 

.- .of Indi,.a as follows: - I !  

short tide. !: This &t -pay F e  called the Indian ~ e s e r v e  Forces (Amend- 
ment) Act, 1958: ~ , - 

, 

Insertion new sectiorls of ,," 2. A r ^ ,. fiter;sect& -. -. . ... , 6 of the Indian Tieserve, Forces Act, 1888, the 

band i h  following sections shall be insGrted, nameSy: - 
Act 4 of 
188!& 
Qktate- - 
ment in civil 

" emplay. of 
'peSsbnk be- 
10ligi?sg.t0 
ReskWe $or- 

- cPs%n ke;Cmj- 
nation o$ 

, period of L, 

training, 
m'uster or 
army service. 

"7. .(I-) 1f a person belo$ging to the I n a n  Reserve Forces 
is, -during the period of his emp16yment.under an employer, call- 
ed upifor trahing, muster or  army secvice in pursuance of h3s 
liability I.. under - any rule or order under. this Act, it shall be the 
duty of every such employer to reinstace the person in his 
employment on the termination of the period of his training, 

".: . . . 

muster or army service in an occupation affd under conditions 
liot' less favourable to him' than those wbi'ch would have been 
abplicable to him had his employment riot beep so interrupted : 

Provided that if the employer refuses to reinstate such per- 

3 ,' 
son or denies his liability to reinstate such person, or if for any 
reason reinstatement of such person is repr,e$entedd by the 

0 employer to be impracticable, either party may refer th-e anwter 
to the authority prescribed in this behalf by rules made under 
this Act, and that authority shall, after: considering all 'niatters 
which may I5e put before it and after making such further! 
inquiry into the matter as 'may be prescribed in the ,said rules, 

J pass an order- O J 

(a) exempting the employer from the pzovisipns of this 
x \ + section, or - 

(6) requiring the employer to re-employ such person 01; 

such terms as the authority thinks suitable, or 

I (c) requiring the employer to pay to such person, by 
way of compensation for failure or inabdity to re-employ,, 

d r  a sum not exceeding an amount equal to six monthsl'remun- 
" 1  . 
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eration at the rate at which his last remuneration was pay- 
able to him by the employer. 

(2) If any employer fails to obey the order of any such 
authority as is referred to in the proviso to sub-section (I), he 
shall be ,punishable with fine which may extend to one thousand 
rvpees, and the court by which an employer is convicted under 
this section shall order him (if he has not already been so requir- 
ed by the said authority) to pay to the person whom he has fail- 
ed to re-employ a sum equal to six months' rem~r~eration at the 
rate at, which his last remuneration was payabl~ to hirn by 
the employer, and any amount so required to be paid either by 
the said authority or by the court shall be recoverable as if it 
-were a fine imposed by such court. 

(3) In any under this section it shall be a defence 
for an employer to prove that the person formerly employed 
did not apply to the employer for reinstatement within a period 
of two.months from the termination of the period of his training, 
muster or army service. 

(4) The duty imposed by sub-section (I) upon an employ- 
er to reinstate in his employment a person such as is described 
in that sub-section shall attach to an employer who, before such 
person is actually called up for training, muster or army ser- 
vice, terminates his employment in circumstances such as to 
indicate an intention to evade the duty imposed by that sub- 
section, and such intention shall be presumed until the con- 
trary is proved, if the termination takes place after the issue 
otf orders calling him up for training, muster or army service 
under this Act. 1 

I). When any person belonging to the Indian Reserve Forces Preservation 
ard called up for t rainiQ muster or army service in pursuance ~ $ ~ t ~ ~  

of his liability under aqy rule or order under this Act has any persons b e  
rights .under any provident fund or superannuation fund or ""ging to 

Reserve For- 
other scheme for the benefit of employees maintained in con- ces when 
nection with the employment he relinquishes, he shall continue, "' 
so long as he is engaged in training, muster or army service and muster or. 
if he is reinstated, until such reinstatement under the -provi- army service. 

'sions of this Act, to have in respect of such fund or scheme such 
rights as may be prescribed by rules-made under this Act.". 


